
 

 

 
 
 

London Borough of Lambeth 

Job Description 

 

Job Title: Young People at Risk Analyst  

Grade: PO3 

Team:      Contextual Safeguarding Service Hub 
Division:    Community Safety  
Department:               Children’s Services 
 Reporting to:               Contextual Safeguarding Knowledge Centre Team Manager 

 
 

 

 
Main Purpose 

 
To collect and analyse a range of data and information to provide analysis to assist the 

effective delivery of the Young Person at Risk Strategy in Lambeth. The post holder will act as 

the lead intelligence analyst within Children's Services for young people at risk (those at risk of 

child sexual exploitation (CSE), missing from home, care or education, serious youth violence 

(SYV), involvement with gangs, involvement with 'county lines' or at risk of radicalisation). 

 
Principle Accountabilities 

 
To source, collect, analyse and report on safeguarding and other relevant data from a range of 

internal and external partners and agencies in the London Borough of Lambeth on behalf of the 

Director of Children's Social Care. 

 
To support Children's Services with data collection, data monitoring techniques and systems. 

 
To lead and drive the effective sharing of information between statutory and voluntary sector 

partners to support improved partnership working and the effective targeting of resources. 

 
To analyse and evaluate various data and intelligence from partner agencies and to 

strategically guide the use of resources to safeguard young people at risk. 

 
To report findings, by producing Performance Management reports, to the Lambeth 

Safeguarding Children's Board, senior managers and other relevant partners to support 

effective performance management of delivery to meet national and local targets. 

 
To undertake research and identify good practice to assist Children's Services to develop and 

evidence effective responses to safeguarding young people at risk in Lambeth. 

 
 
 



 

 

To create problem profiles, network charts and other analytical products to aid operational and 
strategic decision making in relation to problem solving and resource investment. 

 
Key Duties 

 
1. Provide in-depth analysis of the young people at risk trends within Lambeth, utilising a range 

of sources and techniques, including statistical analysis, quantitative analysis, GIS 

(Geographical Information Systems) analysis, etc. Specifically this will include intelligence 

analysis in relation to the priority YPR groups, their associations and networks. 

 
2. Contribute to the development and implementation of the young people at risk plans 

providing data, baselines and targets as necessary. 

 
3. Research, collate and prepare regular Performance Management reports and analysis of the 

young people at risk situation in Lambeth using a wide variety of analytical techniques. 

 
4. Develop close working relationships with local partner agencies (such as the police,  

probation, health, local authority services, non-statutory agencies and VCS 

organisations), assisting them with the data and intelligence collection, management 

techniques and data sharing through the maintenance of an Information Sharing Protocol 

that complies with relevant legislation and meets good practice standards. 

 
5. Establish, update and maintain a library of official research papers, reference 

documents, service reports and statistical reviews. 

 
6. Perform a variety of data and research duties in line with the needs of Children's  

Services as directed by the Assistant Director Children's Social Care. 

 
7. Ensure that information is produced in a clear, concise and timely fashion for internal and 

external bodies. Assist in the analysis and presentation of detailed statistical data and 

information as required. 

 
8. Influence and direct the work of Children's Services in tackling young people at risk through 

the provision of regular data reports and analytical products. 

 
9. Support the effective review and evaluation of programmes and initiatives to evidence 

their effectiveness and provide cost benefit analysis, where feasible. 

 
10. Produce succinct and structured written communication, conveying clear messages and 

achieving a positive impact on a diversity of recipients, choosing the most appropriate form 

of communications. 

 
11. Ensure data collection takes account of equalities issues and that the work of Children's 

Services promotes diversity and community cohesion through robust Equality Impact  
Assessments of key strategies and programmes. 

 
12. To ensure that the requirements of all health and safety legislation are carried out in 

relation to the responsibilities of the job. 

 
13. Undertake any other duties that may be required to meet the exigencies of the service as 

required by the Assistant Director Children's Social Care. These may be varied from time to 

time to meet the needs of the service. 

 
14. Become a local expert in the field of young people at risk and share knowledge and 

contribute towards wider partnership working both internally and externally. 

 



 

 

Person Specification 

Young People at Risk Analyst (PO3) 
 

It is essential that in your written supporting statement you give evidence or examples of 
your proven experience in each of the shortlisting criteria marked "Application". 

 

You should expect that all areas listed below will be assessed as part of the 
interview and assessment process should you be shortlisted. 

 

If you are applying under the Disability Confident scheme, you will need to give evidence 

or examples of your proven experience in the areas marked with (✓ ) on the person 
specification when you complete the application form. 

Shortlisting 

Criteria 

Key knowledge K1 Knowledge of Working Together to 

Safeguard Children 2018, the 

requirements of the Crime and Disorder 

Act 1998, Data Protection Act 1998, 

Human Rights Act 1998, and Freedom of 

Information Act 2000. 

             A✓ 

 

 

 K2 Working knowledge of Geographic 

Information Systems such as Maplnfo, 

Arcview. 

A✓ 

 K3 Working Knowledge of using Police 

Computer Systems including Crime 

Reporting Information System, Police 

Intelligence system (Crimint / IIP) 

 A✓  

Relevant 

Experience 

E1 Proven experience of the collection and 

analysis of crime data, intelligence and 

other relevant information from a range of 

agencies relating to community safety and 

safeguarding. 

            A✓ 

Core Behaviours  Focuses on People is about considering 

the people who our work affects, internally 

and externally. It's about treating people 

fairly and improving the lives of those we 

impact. Put people at the heart of our work, after all 

that's our business. It's 
about making our processes fit people. 

 



 

 

 

   
Takes Ownership is about being 

proactive and owning our personal 

objectives. It's about seizing opportunities, 

driving excellence, engaging with the 

council's objectives, and furthering our 

professional development. 

 

  Works Collaboratively is about helping 

each other, developing relationships, and 

understanding other people's roles. It's 

about working together with colleagues, 

partners, and customers to earn their 

respect, and get the best results. 

 

  Communicates Effectively is about how 

we talk, write and engage with others. It's 

about using simple, clear, and open 

language to establish positive relationships 

with others. It's also about how you listen 

and make vourself ooen to conversation. 

 

  Focuses on Results is about ambition 

and achievement. It's about making sure 

we are working towards the end product 

and considering the effect of our service. 

It's about making the right impact, having 

the right results and changing things for 

the better. 

 

 
 
 


