
 

 

CSC Assistant Director – 2022 Recruitment Pack 

A welcome message from Fiona Connolly (Acting Strategic Director – Children’s 

Services) and Jane Carroll (Director, Children's Social Care) 

 “We want Lambeth to be the best place in the world for children and young people to 

grow up.    

We are a diverse borough where many children and families live and thrive and we 

are committed to supporting all of our children to:  

• Achieve 

• Be healthy 

• Be safe 

• Be resilient 

Our systemic Children at the Heart of Practice framework is inspiring and enabling us to achieve this 

vision.  By adopting its values and principles, we are working to keep families together and empower 

them through strength-focused change. 

This approach has enabled us to make significant service improvements, and we strive to continue 

this momentum to ensure that all of children and families receive the right help at the right time. 

Now is an exciting time to join our Lambeth family. 

We are investing in our staff through social worker career progression, social work innovations, and 

bespoke learning and development opportunities. We are also championing the wellbeing of our 

workforce with manageable caseloads and flexible working opportunities. 

We are ambitious to create an environment in Lambeth which allows social work practice to flourish 

so that we can deliver the best possible outcomes for our children and families. 

We hope that you consider joining us on our improvement journey to help us achieve our vision!” 

Fiona Connolly – Acting Strategic Director, Children’s Services 

Jane Carroll - Director, Children’s Social Care 

 

 

 



 

 

About Lambeth 

Lambeth is a place of unique diversity. It is, in effect, the world in one 

place. According to recent data, but in advance of the publication of the 

2021 Census, almost a third of a million people live in the London Borough of Lambeth. It has one of 

the largest geographic areas of any inner London borough, and is situated in south London, between 

the neighbouring boroughs of Wandsworth and Southwark, and south of Westminster. A little-known 

fact is that the geographic centre of London is within Lambeth: just close by Lambeth North tube 

station. 

The borough has several distinctive neighbourhoods 

including Waterloo, Brixton, Clapham, Streatham and 

Norwood. The borough is fortunate to have located it 

within it such national landmarks as the London Eye, the 

internationally renowned South Bank arts and cultural 

complex which includes the National Theatre and British 

Film Institute, the Kia Oval cricket ground and Lambeth 

Palace, the residence of the Archbishop of Canterbury. 

Largely residential, Lambeth is one of the most densely populated places in the country, with over 100 

people living in each hectare, more than twice the London population density. 

Lambeth has a uniquely rich social and ethnic mix, with large African and Portuguese populations, 

and is an important focus for the UK Black Caribbean population. 

Although Lambeth is a largely residential borough with many long- term residents, the proportion of 

people moving in and out of the borough is high, similar to many places in inner London. 

Approximately 12% of the population leave each year and are replaced by around 12% new arrivals. 

In other words, around 88% of the population each year remains the same. 

There are around 136,000 households in Lambeth. One-family households make up almost half of 

Lambeth’s total. Lone parents make up one in ten households. If current trends continue, the number 

of households will rise by 30,000 up to 2031. 

Around 65% of households live in rented accommodation, and a third own their own home. Just under 

one in five households rent from the council, and around 16% rent from other social landlords. Just 

under one in three households are privately rented. In recent years, there has been a noticeable 

increase in concern about lack of affordable housing. Over 70% of households in Lambeth live in flats, 

either purpose built or converted houses. Just over 10% of households live in detached or semi-

detached houses. 



 

 

 

 

 

Demography 

• Around 40% of Lambeth residents are White British or Irish, in line with inner London (43%). 

15% of the population are from other White backgrounds – around 47,000 people. About two 

thirds of these people are from Europe outside the UK & Ireland, 8% are from Central and 

South America, 4% from North America and the Caribbean, and 8% from Australasia. 

• According to data which will soon be updated with new statistics from the 2021 Census, Black 

people make up a quarter of the population (25%). Lambeth’s largest non-white ethnic group 

is Black African (11.5%), followed by Black Caribbean (9.8%). Lambeth has the second 

largest proportion of Black Caribbean people in London (9.5%) after Lewisham (11%). 

• Lambeth has a small Asian population compared to many places in London. Only 7.8% of 

Lambeth residents are from Asian backgrounds (including Chinese), much less than the inner 

London average (14.5%). 

• Around 150 different languages are spoken in the borough. Around 17,000 people (6% of the 

population) speak a main language other than English, mostly EU and African languages. 

• Data suggest that Lambeth has the largest Lesbian, Gay, Bisexual and Transgender 

(LGBTQ+) populations in London, a fact we are really proud of. 

• Over 60% of Lambeth residents have a religion and 28% have no religion. Christians (53%) 

and Muslims (7%) are the largest group of residents with a religion. 

• About 37,000 people in Lambeth have their day-to-day activities limited by a long-term illness 

or disability. About 60% of people with a limiting health condition are aged over 50. 

 



 

 

Children at the Heart of Practice Framework 

Practice is the heart of good social work.  And children are at the heart of practice. 

This was the founding principle of Lambeth’s “Children at the Heart of Practice” 

framework which sets out the vision and values that guide our social work practice 

with children and families. 

Our Children at the Heart of Practice approach draws on systemic practice and methodologies, 

trauma-informed practice, and relational practice: focusing on relationships, enabling and supporting 

change for families, and promoting children’s wellbeing and development.  

Promoting and enabling the best life outcomes for children is what our ‘Children at the Heart of 

Practice’ framework is all about. 

 

 



 

 

 

 

 

 

 

 

 

Our award-winning approach on serious youth violence 

Last year, Lambeth Council won a Local Government Chronicle award for innovation, recognising our 

unique and partner-led approach, as set out in our Lambeth Made Safer strategy, which you can read 

about here: Lambeth Made Safer Strategy.  

The Innovation Award was presented to Lambeth Council at the Local Government Chronicle Awards 

for the borough’s partnership approach to combating the violence affecting young people in the 

borough and reducing violent crime in the long-term.  

The public health approach, successfully used to address violence in Scotland, is being implemented 

in Lambeth with our Lambeth Made Safer Strategy and substantially redefines council policies with 

the aim of making the borough one of the safest in London. 

Child Friendly Lambeth 

Lambeth are embarking on an ambitious three to five-year programme to 

be recognised as a UK Committee for UNICEF (UNICEF UK) Child 

Friendly Community. This borough-wide partnership programme will see 

participation from the local authority, schools, community and faith groups, 

voluntary and community sector organisations, local businesses, police, 

health providers and commissioners. 

The UNICEF UK programme is based on the UN Convention on the Rights 

of the Child. This relates to all children and young people under the age of 

18. However, for vulnerable children and young people, including those 

looked after or that have special educational needs, the programme would cover young people up to 

the age of 25.  In Lambeth we would like to include all children and young people aged 0 to 25. 

Lambeth are excited to embark on the journey to becoming a child friendly community and want to 

work in partnership with other services, organisations, communities, local businesses and most 

importantly children and young people to understand their priorities for the programme and help 

shape and deliver our programme. 

Find out more about the programme. 

https://moderngov.lambeth.gov.uk/documents/s122975/Appendix%20A%20-%20Lambeth%20Made%20Safer%20Strategy%20v19.pdf
https://beta.lambeth.gov.uk/child-friendly-lambeth/about-child-friendly-lambeth


 

 

Other useful links 
 

• Recruitment Microsite 
 

• Lambeth Council Borough Plan 
 

• Lambeth Children’s Services Ofsted Inspection 2018 report 
 

• Lambeth Children’s Services Ofsted Focused Visit 2021 report 
 

• Lambeth Local Area SEND Inspection 2020 report 
 

• VIDEO: our children and young people tell you what they love about Lambeth 

https://www.inspirelambethsocialwork.com/
https://www.lambeth.gov.uk/better-fairer-lambeth/lambeth-borough-plan
https://files.ofsted.gov.uk/v1/file/50004434
https://files.ofsted.gov.uk/v1/file/50173127
https://files.ofsted.gov.uk/v1/file/50173127
https://files.ofsted.gov.uk/v1/file/50149113
https://www.inspirelambethsocialwork.com/apply/
https://www.inspirelambethsocialwork.com/apply/


 

 

Current vacancies 

Assistant Director – Corporate Parenting 

We are looking for an Assistant Director to lead our Corporate Parenting with responsibility for 

associated improvement priorities: 

• Ensuring permanency is considered at the earliest stage for all children 

• Embedding a culture of Corporate Parenting within the Council, making it integral to the wider 
Council agenda 

• Prioritising the health and wellbeing needs of children looked after 

• Providing practical and timely help to children leaving care to enable them to access 
education, employment and training 

• Ensuring adoption is proactively considered where appropriate in a timely way 

• Recruiting sufficient adopters to meet the needs of children 

• Developing a customer-focused approach to all carers 

You will lead a service which includes Children Looked After, 16+ Independence, Fostering, Adoption, 

and Placements teams. This is a great opportunity to play a key role in the leadership of the service 

and work as part of the senior leadership team alongside 3 other Assistant Directors each reporting to 

the Director for Children’s Social Care.  

If you care about improving life outcomes for all children and their families in Lambeth, are driven to 

lead on key areas of strategy around securing permanence/adoptions, increasing the recruitment of 

and use of in-house fostering households, and lead on court proceedings work then this could be the 

right job for you.  

Click here to apply for our roles on the Lambeth Council jobs page! 

https://jobs.lambeth.gov.uk/careersection/lbl_external/jobsearch.ftl


 

 

Structure charts within Corporate Parenting portfolio 
 

 

Children Looked After 
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16+ Independence 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

16+  

SERVICE MANAGER 

16+ TM 4 

Social Worker  

Social Worker 

Personal Advisor 

Personal Advisor 

Personal Advisor 

Personal Advisor 

Personal Advisor 

Social Worker 

Social Worker 

Personal Advisor 
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Personal Advisor  

16+ TM 2 

Social Worker 

Social worker 
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Personal Advisor 
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Personal Advisor 

Personal Advisor 

Social Worker 

Social Worker  

Personal Advisor 
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Personal Advisor 
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Personal Advisor  

16+ TM 3  



 

 

Fostering and Permanency 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Fostering Recruitment 

(TM) 

SW1 

SW2 

SW4 

SW3 

Fostering support 

 

Fostering Support TM  
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Post-adoption 
contact co-

ordinator 0.3 
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SW6 (Family 

Funding) 

Adoption Manager 

FOSTERING AND PERMANENCY 

SERVICE MANAGER 

SW1 
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SW1 
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Resources, Payments and Placements 

 

 

  

 

Senior Payment Officer 

Placement Officer  

Senior Payment 

Officer 

Placement Officer 

Placement Officer 

Placement Officer 
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Placements Officer 

Commissioning & 

Development Officer  

 

   PLACEMENTS TEAM 

Team Manager 

Payment Officer 

  

Payment Officer 

 

Payment Officer 

Payment Officer 

Payment Officer 

   PAYMENTS TEAM 

Team Manager 

ARTS , PLACEMENTS & PAYMENTS  

SERVICE MANAGER  

Payment Officer 

Payment Officer 

Payment Officer 

Social Worker 

Business Support Officer  

AGENCY & ADOPTION 

 PERMANENCY LEAD   


