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London Borough of Lambeth 
Job Description 

 

Job Title: 

 

Grade:  

Violence Against Women and Girls (VAWG) Programme and 

Commissioning Manager  

PO6  

Directorate: Children’s Services  

Division: Integrated Children’s Commissioning and Community Safety   

Responsible to: Head of Commissioning – Safer Communities 

Responsible for: VAWG Team Officers  

  

  

Main Purpose 
 
Lead on the programme management and the delivery of the Safer Lambeth Violence Against 
Women and Girls (VAWG) Strategy, ensuring that actions are completed and outcomes are met 
across the partnership.  
 
Enable the commissioning of programmes and services within the VAWG area of work, creatively 
drawing on a wide range of resources and assets, necessary to support the outcomes in the 
VAWG Strategy and meet the needs of our residents. 
 
 
Key Accountabilities 
 

1. Lead on the programme management and the delivery of the Safer Lambeth VAWG 
Strategy, ensuring that actions are completed and outcomes are met across the partnership 
 

2. Lead the development and the strategic direction of a pan-borough approach to VAWG in 
collaboration with partners to develop appropriate responses.   
 

3. Develop, implement and monitor a comprehensive VAWG performance management 
framework. 
  

4. Provide effective support and have input into the development of key strategies across the 
Council and the Safer Lambeth Partnership in relation to VAWG and develop appropriate 
responses in partnership. 

 
5. Work in partnership with our commissioned VAWG Services, and other VAWG agencies, 

Adult and Children’s Social Care and NHS Lambeth, and other key stakeholders. 
 

6. Enable the commissioning of programmes and services within the VAWG area of work, 
creatively drawing on a wide range of resources and assets, necessary to support the 
outcomes in the VAWG Strategy and meet the needs of our residents. 
 

7. Be responsible for the monitoring of commissioned VAWG services to ensure outputs and 
outcomes are met.  
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8. Ensure the active engagement and involvement of diverse communities, service users and 
stakeholders at every stage of the commissioning cycle. 
 

9. Undertake thorough options appraisal drawing on best practice and available evidence to 
make recommendations for (re)commissioning of new vehicles or service models or for the 
decommissioning of activities. 
 

10. Provide expert consultancy and specialist advice on VAWG; advising officers, external 
partners, agencies and elected members. 
 

11. Ensure the delivery and coordination of the statutory Domestic Homicide Reviews on behalf 
of the Safer Lambeth Partnership. 
 

12. Advise and brief senior managers, elected Members, the Chief Executive and partner 
agencies, at regular intervals providing the expertise, direction and support required to 
formulate, introduce and review VAWG policies, programmes, strategies and approaches in 
the borough of Lambeth. 
 

13. Respond to consultations, needs assessments and calls to evidence (or similar) from 
national Government and Regional Government as appropriate and advise on and interpret 
key legislative and policy changes, to support the development of Lambeth policies, 
strategies, programmes and practices. 
 

14. Manage Lambeth’s approach to sexual exploitation, in partnership with Community Safety 
and other stakeholders, including leading on multi-agency Policing operations and chairing 
the Lambeth Sexual Exploitation and Harm Panel. 

 
15. Ensure the work of the VAWG Team has quality record management and follows the 

Lambeth Council Information Governance Framework. 
 

16. Lead for Community Safety Service on Scrutiny, Cabinet and full Council issues for VAWG. 
Brief members as directed by the Delivery Lead and / or Assistant Director Community 
Safety. Respond to member’s enquiries, freedom of information enquiries and complaints as 
appropriate. 

 
17. Maintain financial oversight and manage dedicated programme budgets. Be responsible for 

the production of performance, financial expenditure and other management information in 
accordance with the Council’s financial regulations.  

 
18. Be responsible for the effective management of a team of specialist officers including the 

recruitment, induction and supervision of staff in line with Council’s policies. Specifically 
provide line management to the VAWG Officers. 
 

19. Respond to member’s enquiries, freedom of information enquiries and complaints relating to 
VAWG as appropriate. 
 

20. Lead on coordinating work with the community, partners and agencies in response to fast 
time critical incidents such as rapes or homicides.  
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PERSON SPECIFICATION 
Violence Against Women and Girls (VAWG) Programme and Commissioning Manager PO6 

 
It is essential that in your written supporting statement you give evidence 
or examples of your proven experience in each of the short-listing criteria 
marked Application (A). 
 
You should expect that all areas listed below will be assessed as part of 
the interview and assessment process should you be shortlisted. 
 
If you are applying under the Disability Confident scheme, you will need to 
give evidence or examples of your proven experience in the areas marked 
with a “Tick” (✓) on the person specification when you complete the 
application form. 

 
 

Shortlisting  
Criteria 

Qualification Q1 Educated to A Level standard or professional 
qualification or relevant work experience 

A ✓ 

Key Knowledge 
 

K1 Knowledge of current issues affecting 
community safety, violent crime (including 
gang and serious youth violence with a 
particular focus on violence against women 
and girls) and partnership working in London. 

A ✓ 

K2 Knowledge of the needs and experience of 
victims of VAWG, and of related service 
delivery.  

A ✓ 

Relevant 
Experience 
 

E1 Experience of community safety in a culturally 
diverse urban authority with multiple 
deprivation and complex social issues.  

 

E2 Experience of working with partners across 
voluntary, statutory, community and business 
sectors. 

            A 

E3 Experience of developing and delivering 
training programmes for professionals in a 
multi-agency setting with particular reference 
to VAWG. 

 

E4 Experience of developing and delivering 
education based VAWG programmes to 
young people in schools or other youth 
settings. 

 

E5 Experience of successfully working with 
colleagues and partners to scope and develop 
effective policies and strategies, ensuring 
existing policies are reviewed and improved, 
and where relevant, existing best practice is 
expanded and implemented with a particular 
focus on VAWG. 

A  

E6 Experience of providing advice to Councillors, 
senior officers, partners and local groups on 
community safety and related issues and 
programmes, including presenting reports to 
meetings of senior Members and/or council 
officers, council committees, at public 
meetings and other groups and partnerships 
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Key Behaviours Focuses on people is about considering the people 
who our work affects, internally and externally. It’s 
about treating people fairly and improving the lives of 
those we impact. Put people at the heart of our work, 
after all that’s our business. It’s about making our 
processes fit people. For example, 

• Models good professional behaviours and has a 
good understanding of supporting and working 
well with colleagues, key stakeholders and 
partners. 

• Strives for excellence  

 

Takes ownership is about being proactive and owning 
our personal objectives. It’s about seizing opportunities, 
driving excellence, engaging with the council’s 
objectives, and furthering our professional 
development. For example, 

• Drives continual improvement and constantly 
thinks how to do this better, more efficiently or 
to a higher standard.  

• Works to the highest standards, delivers on 
personal objectives ensuring development of 
professional service requirements,  
demonstrating resilience to pressure and 
retaining due professionalism at all times 

• Resolves problems effectively after exploring 
the options and considering the implications.  
 

 

Works collaboratively is about helping each other, 
developing relationships, and understanding other 
people’s roles. It’s about working together with 
colleagues, partners, and customers to earn their 
respect, and get the best results. For example, 

• Develops and maintains partnerships and 
relationships both internally and externally 

• Demonstrates commitment to colleagues, team 
objectives and promotes collaborative working 
with a variety of services to deliver key 
outcomes and objectives.   
 

 

Communicates effectively is about how we talk, write 
and engage with others. It’s about using simple, clear 
and open language to establish positive relationships 
with others. It’s also about how you listen and make 
yourself open to conversation. For example, 

• Uses the most appropriate method of 
communication which meets the target 
audience needs. 

• Speaks in a clear and confident way, getting the 
key points across to a diversity of audiences. 

• Writes clearly and succinctly, conveying key 
information effectively and creating a positive 
impact. 
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 Focuses on results is about ambition and 
achievement. It’s about making sure we are working 
towards the end product and considering the effect of 
our service. It’s about making the right impact, having 
the right result and changing things for the better. For 
example, 

• Works efficiently, aims high, takes ownership 
and consistently looks to improve processes. 
Meets or exceeds personal objectives and 
service targets. 

• Is financially astute, ensuring best value is 
obtained within a context of keen commercial 
awareness to ensure the best outcomes.  

 

 

Special 
Requirements 

S1 Some weekend or evening working required.  

 
 

 


